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"MISSION STATEMENT

Dear Colleagues,

“Energy & Infrastructure, We Deliver better.” It is our claim to promise that we shall supply our customers
with the better value in energy & various Infrastructure facilites. In order to live up to this promise, our
responsiveness, integrity, and legality in our daily work as well as technical excellence of our services are
required.

“Energy & Infrastructure, We Deliver better.” 0|2 O|HX| & 2F J[HAE EE0M O L2 JHK[E
MSsttte 1SS oot delo|n f2|9 22 4HYLL oj2st LS X|7]7] fsiM= MH[20
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Our success largely depends on our clients' confidence in our responsiveness and integrity.

2|9 952 =Are| L3 gat g0 tiet 1S9l Ao FUSLCh

Responsiveness, integrity, and legality are also the core principles of the SEONGHWA Code of Ethics. To
ensure worldwide compliance, it is of particular importance that members of the SEONGHWA adhere to the

same principles of our Code of Ethics.

Lo, 3, T, gEd2 43 gelddol dyvixet: ERPEHEL =HHY #FEQ 82
Eot7| fIBiME FALCH 2IA FEBSO0| 0 geldEe #AS =5dts A0l S2YUCL

For SEONGHWA's company culture, it is essential that our management acts as a role model and actively
live up to and communicate the principles of our Code of Ethics.

glAtel =X ZE flof 20l & REENM REZES =oiH HEots A2 09 QL

Considering all of them, please make sure to fully comprehend its contents and adhere to the Code of Ethics
in your daily work.
RE Agds 13t0, g2lddel WES SE9l oldistn YFE TAHN U0 0| E5HAY

HEEH L CF

As the employees of SEONGHWA, we all contribute to represent the principles of our Code of Ethics in our
daily work.
geto] YARAUCZN, g RN g o gE|2Ee RS 54 2T LA
Yours faithfully,
Junhyung Roh

Chief Executive Officer

SEONGHWA Industrial Co., Ltd.
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THE SEVEN COMPLIANCE PRINCIPLES OF SEONGHWA

gsto| 7o) ZHAX

FIRST, WE LAWFULLY OPERATE.

KU, gshs HEoHH 2SYLCL

SECOND, WE DO NOT TOLERATE CORRUPTION.

=M, gt #8FUE QoA FELt

THIRD, WE FAIRLY PLAY.

A, gshs 7805 s

FOURTH, WE CAREFULLY HANDLE INFORMATION.

S, gt SE2E USOH FHIHCL

FIFTH, WE FOLLOW EXPORT CONTROL AND CUSTOMS LAWS.
CHAR, gsts s=dclga AMES ELCh

SIXTH, WE OBSERVE OCCUPATIONAL HEALTH AND SAFETY STANDARDS.
Of XM, gets MYATEUD AHI|ES EFYLL
SEVENTH, WE DO NOT SUPPORT MONEY LAUNDERING.

2, gzt At MEES oHA EELEL

The SEONGHWA Code of Ethics is binding for all SEONGHWA employees worldwide.

of 22|dd2 HAMA0 s d=to] ZE AXASOA HEEHUCH

All SEONGHWA employees shall receive the SEONGHWA Code of Ethics as an electronic copy (via e-
mail as a PDF file) or as a printed version in a language that they are familiar with. In addition to this,
the SEONGHWA Code of Ethics is always available on the SEONGHWA Intranet and Internet for ease of

reference.

N3lo] BE YNASL 0 RAYYS 1Y Y4 Yoz T HAEAMO/HMY T2 POF TY 52
Sof) E& QiEOR WHLITL 3, 0 RYYLS SO/ AHUS Sof YA 08 & ¢

=LIC.

All SEONGHWA executives shall ensure strict observance of the SEONGHWA Code of Ethics among their
members of staff and aim to be role models for their employees.

No employee should suffer from any disadvantage as a result of complying with the SEONGHWA Code
of Ethics.

SEONGHWA Industrial Co., Ltd.
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1. SEONGHWA LAWFULLY OPERATES.

‘d3t= HEstA 23ELIct

All applicable legislations must be observed in all business decisions and operations both home and
abroad. Sustainable business for everyone's benefit can only be achieved with fair competition and
strict conformity with the law. Corruption, cartels, embezzlement and/or fraud distort competition
and increase costs, which may cause significant fine, reputation damage, and ultimately endanger
the employment of SEONGHWA.
Tl 2= Al oArEFar 2E0

EH
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In view of this, we refuse to conduct unfair and/or dishonest business practices and we carry out
our business in a manner that is free of bribery and corruption.
olgfet 2HAM 22l= =25FoALE 28 AgRdS XY, L= & fFY207 &
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It should be noted that breaches of the law will not be tolerated and may result in disciplinary
action.
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As the employees of SEONGHWA, our work must be complied with all applicable laws, independent
of the place of our business activities.

getol XSS 2E YF A Al oot YRG0l M ¥RE =oH0F L CH

2. SEONGHWA DOES NOT TOLERATE CORRUPTION.

‘et FESFIE 8Qlstx| RELICt

Corruption distorts competition with the business world and causes damage to both individuals and
society.

FERMAR= ATEES AFAZID el Ate| REO|A msHE =gt
Corruption can also result in actions being made under criminal and civil law for SEONGHWA as

well as for SEONGHWA employees.

FYEMARE goto| ARSI A THMY HES O & JUFLILH

SEONGHWA Industrial Co., Ltd.
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This could include anything from a prison sentence to fines. Corruption is strictly prohibited in all
countries, in which SEONGHWA operates, and any violations of such are therefore not in the

"beneficial interest of the company". This continues to apply to all employees, regardless of their

nationalities.

0|= THHA HFZHO| O|Z2V|MX| ZE ZA0| ZEE = USFLILCH AL AEE GRSt 2
= 70N EEEIH= P45 ZX|E[H, Mk 131@ fgt2 "2lAte| o|"Z 2ot W7t Of

ELICE Ol= =Xo0| #Aglo] 2 XA XMz HEELCH

As the employees of SEONGHWA, We must strictly keep our distance home and abroad, from:
dat HAES2 UMM Chg Atgds &H5| XSl

«  Offering, promising, providing, or approving a financial or other advantage for officials or
business partners in order to give or receive preferential treatment during the making of a
decision, the placement of an order, or a delivery;

OIAHEY, BF £ 25 WEAM RE FAL #Y] fd 7 E= AYNoA 88H
L= VB O[Y S MY, %%, M L= Sots &R

« Demanding or accepting the promise of, or accepting a financial or other advantage for either
ourselves or others in order to give or receive preferential treatment to a business partner in a
delivery or placing of an order;

FEe A=StALL g O AY MEUOAH RHE FAHL
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« Directly/indirectly offering or providing officials with a financial or other advantage in
connection with any business activity within SEONGHWA.
A W Ao 23ty Mg ez SRA0A 28N E= 7B 0|9ES MSOtALE

HEots &Ll

2.1. WHAT IS AN ADVANTAGE?
8ol a

A financial or other advantage is any service that improves the position (materially or otherwise)

of the recipient (whether an official, business partner or third party) and for which they have no

legal claim.
=Y E= 7|Ete| ot +HA(EAMH, HIX|L A DEH EE H37he| Xf(=EH2=2

L= JIEhE SHAZIE MHEIAZ, BHoz FTA0| gl ZE MH[AE et

SEONGHWA Industrial Co., Ltd.




Code of Ethi Doc. No. | SHA100/2
SEONGHWA ode of Ethics Date 2022-05-10

Page 8/ 22

Ho
AL}
o
o

2.2. GIFTS, HOSPITALITY
M=, ol

Small gifts of little value, or invitations to a joint business meal or business event for the
purpose of customer relations are generally unproblematic. It should always be ensured
however, that gifts fit in with hospitality, politeness and local customs, and that the giving or

receiving of gifts must not compromise the integrity of, either us or our business partners.
A3t ME, D7 BAES I3 PRAO| A EE Ar%w Erje Yutoz 2X7 X

EEUCh 2L XMSsts d=0] FO, ot oX| 50| Feloiof 5t M= FURE
A0| ?2| £ H=LA TIEHOA RES FX| g;ofor C.;.”—IEF.

Even the appearance of such compromising should be avoided for the sake of our business
image.
g|Ate| O|OIX|E LIsH 2i%t EtHHRZ EO0l= A =Xtk msiof gLt

Before we give or receive a gift, or offer or accept an invitation, if We remain unsure, We
should consult a Compliance Officer.
HE2S FIEAHY E= ZUE FELHASH7| T 20| M| po™ FHAAQD ool

= T —71°
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3. SEONGHWA FAIRLY PLAYS.
gets 3EoHA FSEL L

Fair and free competition between companies is the guarantee for freedom of business behavior
and effective consumer protection. Fair and free competition is protected by the laws on

competition and cartels, which forbid cartels and abuse by market-dominating companies.

719 ¢t 38 R ARER Y2 7IYEIZHL)ESS| ARt 2HAE ESPLO £ 58 8
ARrER 7””% AEXHA X0 A= 7Igs2 e A 8= XISt AU Y| 2 H

=0 o3 E=FLot.

A cartel exists when several companies coordinate their behavior on the market to restrict or

eliminate competition. For instance, if there are agreements in place between competitors about

prices, quantities, territories, or customer groups.

AT 712, £, XY TS DHBO| O Bo| 5 T Ol HAS0| BEOR AFEUS
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A position of market domination is abused when the possibilities for economic behavior of other
companies - competitors, customers, or suppliers - are significantly affected without objective
justification, by the behavior of the market-dominating company.

AR 7|l gs0| AHol FEd 80| AL 14 S54 & T

tsdo M s OXls B2, ATXEHY X917t H&ELCt
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As the employees of SEONGHWA, We should strictly distance ourselves from:

g3t YHREUS2 Chg MEE PF3] KLLth

e Unlawful activities which eliminate, reduce, or distort competition;

BEE HAH, =2, Ad=ots YR,

« The exchange of information relevant to competition

AR BUE YUE DS U

4. SEONGHWA CAREFULLY HANDLES INFORMATION.

‘dets YEE MUF9 FSd o

The exchange of information and the use of our know-how is the part of our daily commercial
activity. It is important to correctly handle information and transparently in order to protect the
company and our customers.

B DE Y =5HPE ALBSHE WS YAEHOl MY TEO| ARALCL MY DAS BIE)
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4.1. RECORDS AND FINANCIAL INTEGRITY

7|50 HEH £33

Correct and truthful reporting as well as Internal and external transparency is the standard of

our entrepreneurial action and behavior.
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4.2. WHAT DOES THIS MEAN FOR US?
0|2 <EloA o™ ooj7t A=7t2

As the employees of SEONGHWA, we should record all business events for this purpose using

SEONGHWA Industrial Co., Ltd.
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4.3.

4.4.

the correct documents. We must correctly document all business events and keep all business
documents (including e-mails) in accordance with the SEONGHWA internal procedures as well
as all legal requirements.

glAte] X2 ZM 22l SHIE EME ALE%H0] Satt ¥F WES WHglol 7[Z5i0F &
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CONFIDENTIALITY
7|98

SEONGHWA protects its own and third party's trade secrets and other confidential information.
dete 2lAR 8 3R] FYH[Rat 7B 7[R §EE HoetL(C

As a provider of technical solutions, SEONGHWA possesses valuable know-how as well as
comprehensive trade secrets, which are the basis for the successful business operations of
SEONGHWA.
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The unauthorized disclosure or otherwise making accessible this knowledge, can lead to severe

losses for SEONGHWA, and result in sanctions under criminal or civil law, and is therefore

inadmissible.
olz{gh (BYHIE SAPEE FHozE JISIAHL 22 HI2Y = ULE St = DA
of AMztst =43 Xt = Aol TL.HYAMO MME H2 = U2 E F 8K RSLICE

In order to secure our own and third party information from unauthorized disclosures, we must
adopt special precautionary measures when handling confidential information.
AL B 3RS HEV RHoZ SRR REE, 7|2 JEE FeY O SELT oY =X

£ FsHoF uC.
INFORMATION SECURITY
dE Kot

SEONGHWA assures information security.

dats RO Eots HEeHCLh

SEONGHWA Industrial Co., Ltd.
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Information technology and data processing play a key role for task fulfillment at SEONGHWA.
HE 7|21 HolH M2l A7 FE sdst=H A0 Sast S gt

All important strategic and operational functions and tasks are significantly supported by
information technology. However, information technology and data processing also present
risks concerning the security of the data.
= 8% &, 2d49| J7|sl RS0 27|20 40| o/Estn gLt 2Lt ¥
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4.5. DATA PRIVACY
R HRES

SEONGHWA collects, processes, and uses personal data in compliance with the applicable data

privacy laws.

det= JHAEEE 85, 2752, 0|85t=0 AN JHAFEELESYS E+LCH

Electronic information exchanged via Internet, Intranet, e-mail, etc. is part of our daily business.

This electronic information exchange can also include personal data such as name, address,

date of birth, etc.
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The handling of personal data is regulated in many countries by data privacy laws and in order
to protect the individual's privacy and right to determine what and when personal information
is disclosed.

M2 LI2toA JHQle JHQIEES SIHE dElE 2257 fIsiM JHAZYELSHo| 2o

Mot AZLILY.

—

In general, it is necessary to obtain the consent of the person affected for the collection,
processing or use of their data. If the data is intended to be transferred abroad, further
requirements must be observed (e.g. ensuring an appropriate data privacy level by using model
contracts).

etgo 2 HO|ES 4, M2 == A0 HhMes HEYAS S5 20fof SfLIC e,
HOIEE 3z &A= 0= =7t a7 Alds 30 LHCHOl: & A4S At
8510l SHIE M2 YEESI|E 27).

As the employees of SEONGHWA, We must comply with all applicable data privacy laws when

SEONGHWA Industrial Co., Ltd.
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handling personal data. If We are in any doubt, We should consult the responsible a
Compliance Officer.
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5. SEONGHWA FOLLOWS THE EXPORT CONTROL AND CUSTOMS REGULATIONS IN ALL
COUNTRIES IN WHICH WE DO BUSINESS.

‘et Y 32 2E 3719l s HANES E-LC

As a world-wide operating enterprise, SEONGHWA is subject to various national and international
foreign trade regulations.
dets MAAL Z[ge2M IUel Ciyet 9 A2l tidol ELCh

These treaties and laws regulate the import, export and/or transfer (which can also take place
electronically) of goods, technologies, services, capital and currency over particular international
borders right up to the complete banning of trade with particular countries(embargo).

o[q{et =¥ Hae £F I7tetel 290 ME FX|(HHtD) & W 7K, EY 82 He &5,
718, MHIA, A2 2 8319 8, 8 /EE OlsTEA YHLRE Jhs)s wAE UL

Any trading restrictions and bans can arise from the quality or purpose of the use of the goods or
services, the country of origin or country of use, or the person of the business partner.

FoMtY Xl SE0ILE ME[2Q B, AESH, FMK, AHE=7E, MYTEHO M2} Y

o 1 Ty =2 o=
T UG L

As the employees of SEONGHWA who participate in cross-border transfers of services, We must
check which export control regulations apply to the destination country and in case We are in any
doubt, We should seek advice from a lawyer in the legal department.

242 ol MHIAE HBSE M3 ANYASES o £FTYO| P R7t0] HBE XS 2
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6. SEONGHWA OBSERVES OCCUPATIONAL HEALTH AND SAFETY STANDARDS.

‘dets MAATEBEAN AHI|ES E- L L

The protection of our employees is of primary importance for SEONGHWA, since our employees are

essential for us as a solution provider.

SEONGHWA Industrial Co., Ltd.
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As the employees of SEONGHWA, We must ensure that the rules for a safe workplace for us and
our colleagues are complied with.
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7. SEONGHWA DOES NOT SUPPORT MONEY LAUNDERING.
gst= A= MEE ok EEL

Money laundering occurs when illegally acquired financial means (from criminal activities like
organized crime, bribery, corruption, terrorism, etc.) are smuggled into the legal financial and

economic circulation in order to disguise their real origin or the identity of the owner.

AASHES UK SR ARKS NAS FHYY| Yof BUHOE HEW FEIHENYH, &
244, 21, Ha 5 HABE)S BYUH 38 L YN 2BS Sol YUY 0f BAHLIT

SEONGHWA only maintains business relationships with respectable business partners, whose
business activities comply with all applicable laws and whose funds derive from lawful activities.
dete 2= o g8 oot 2EHe 7Y 25228 H Xtg ENVL #Holks EEEE H

=
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For this purpose we at SEONGHWA observe money laundering regulations home and abroad and
keep our distance from businesses which are used for money laundering.
OlF ol =lAt= =Ll NHaMEYXYES =5t AaME0 O8Rl= ArEHMtel HelE X

guCt

As the employees of SEONGHWA, We must make sure that the identity of our business partners is
thoroughly checked and vetted before entering into a business relationship with them.
gt AR ZM 2= ANl Hef T Aol MAYEE BM| elsta HFsHoF gL

Ct.

Also, We always demand payment by bank transfer in business transactions. We accept cash only

when the type of business makes a bank transfer impossible.

Lok g0 AN Sy 2dS Set AXOINE e HAE ot ULt 2 30| =7+
s¢ 882 40t dgs waLth

SEONGHWA Industrial Co., Ltd.
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Ill. COMPLIANCE REPORTS
28|12y gw M1

1. WHO CAN REPORT A COMPLIANCE VIOLATION?
7} 22YY Y2 MDY > YR

SEONGHWA employees, external service providers, business partners, or other third parties can
report situations which indicate a breach of the SEONGHWA Code of Ethics.
gt YHH, AFo| MHA HNSA, HXLUA DHEY, 7|BF M3Xts 2lAte] 22|78 fE dF
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2. HOW CAN COMPLIANCE VIOLATIONS BE REPORTED?
o] LusHor =712

Reports can take the form of a letter, an e-mail or a telephone call to a SEONGHWA Compliance
Officer

gt =YHAIA0A MY, oY B2 TetE S A0 & AFLIL

3. MAY REPORTS ALSO BE ANONYMOUS?
QFez fag 5 AEIR
SEONGHWA explicitly permits anonymous reports in order to ensure a credible, effective and
transparent compliance program. This also allows whistleblowers who fear that disadvantages or
reprisal from their action may be a possibility of reporting a compliance violation.
get= A2 & A0 2upHo|H FHot =8 Z2I/s 25| /8 dEel HEE FAHL

S
2 3 EYLILE Ol B0 E =0|9o|Lt E=5 Y & Us WRILHXS Eot XL

Anonymous reports should contain as much detailed data and facts about the compliance violation
as possible, so that the indications can be investigated to the required extent in the course of an

internal investigation.

ool MELS LR XA DO Taw ¥el HE2 A W8S ZAR 4 Y== AY =4
Slutol CHgt RHITQl HIO[EQH AFMO| JHs8t & mEre|ofof BHLCH,

SEONGHWA Industrial Co., Ltd.




Code of Ethi Doc. No. | SHA100/2
SEONGHWA ode of Ethics Date 2022-05-10

ot

2|z Page 15 / 22

Ho

4. DOES A REPORT THREATEN ANY DISADVANTAGES FOR US?
Mao mE =o|Y2 g7l

The reporting of a compliance violation should not threaten disadvantages for SEONGHWA
employees.

22YY 9IEe NN YBYx
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If you report the suspicion of a compliance violation with a clear conscience and in an honest belief,

no disadvantages will arise for you from SEONGHWA.
FNEX @2 Iy GHo dEez Raldd fEAEe ofF
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With the abuse of a report, i.e. if events are reported which contain recognizably baseless
accusations however, SEONGHWA reserves the right to take legal steps or disciplinary measures
against the informant.
dgL Ao 48 =

= GH5| 2A7 gle Mol HAE F2, 2lA= HMEXto ol g =X =
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5. WHAT HAPPENS AFTER THE REPORT?
BN 2o ofd 2S50| 47|=71

After a report is received, this will first be checked for coherence and plausibility. Should the two
points be fulfilled, an internal investigation will then be set in motion. The President or the
Compliance Officer is responsible for ensuring that the events reported are investigated properly
and conclusions reached. If required, the authorities will also be involved. To the extent that it is
compatible with the required protection of confidential data, you, as the whistleblower, will be

informed about the outcome of the procedure when the investigation is completed.

ML HamW BN g Etgds HAYLCE 0] & ZHX[ AlO] SFE[H LIE ZAZE Al
HELCH AFgE e ERHAYA2 AHS HESH At 2ES =Y Y0 ASHCEL 2

[ = —10a
gt 29 A Foig AYLICE AL 22E[H 7|2 AFS0| BYEE #e WM WED
" LC.
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6. CONTACT POINT
2 ZYHY AAA

COMPLIANCE TEAM:
THZAAE
«  Office: +82-55-970-0268/0286
AHRAL 055-970-0268/0286
«  Fax: +82-55-758-5583
T4 A: 055-758-5583

e E-Mail: sinmungo@seonghwa.co.kr

e Address: 34-2, Jinma-daero 2498beon-gil, Ibanseong-myeon, Jinju-si, Gyeongsangnam-do,
52615, Rep. of Korea
T dY RIFA| O|Hbd ™ TIOCHZ2498H 4 34-2

CHIEF COMPLIANCE OFFICER:
=ELA
« Name: Kwonsu Yun
48 2l
«  Position: GM
A BEMY
«  Department: Administration Department
2XM: gelf
«  Office: +82-55-970-0265
ARR4: 055-970-0265
+ Fax: +82-55-758-5583
WA 055-758-5583

« E-Mail: sinmungo@seonghwa.co.kr

e Address: 34-2, Jinma-daero 2498beon-gil, Ibanseong-myeon, lJinju-si, Gyeongsangnam-do,
52615, Rep. of Korea
T B TFA| OlEHY® TIOHH22498HZ 34-2

SEONGHWA Industrial Co., Ltd.
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IV. APPENDIX:

Hug

1. HONOR CODE FORM(FOR SEONGHWA)
ol ApM (A3 YT

HONOR CODE(JH0| A 2fA)

We, employees of SEONGHWA Industrial Co., Ltd. shall comply with all laws and regulations, and in honor of the

company and ourselves individually, pledge to work in integrity and transparency as follows.
F2| SepFEABAb FARE2 AP HEa A#8S XY =aott, Fot RS EFo 2 A

[== R L

g|Atel BOE 21 CiSah 20| ChagL th

mjo

20l7}

[

We will faithfully observe the code of ethics and conduct of employees and partner companies of the company ensuring
both national and worldwide compliances.
StLt. U E I =X ", =2lAel geldd8s 923 =ots Ut

We will strive to avoid and discourage conflicts of interest and circumstances that reasonably present the appearance of
a conflict.
StLf, ?El= Olsf A o4& =2 2 J4S2A S TdY jAF0l AU

HIStALE Sf0A} =5t AS L CL

mjo

Aoz THEE o

mjo

We will not give or receive money or entertainment.

StLt. 28, &8 52 T/ EX| YUSLICL

We will not make any illegitimate request and solicitation for any business consideration.
StLf. 2, HEHS SFR| RS UCH

9l AMEE flEte dR0E ofst MEO|L 20/ =X = g AS A=o| CHEstn 0fof AMefstL|ct

—

In the event of any violation of the above, we shall solemnly pledge to take any punishment or disadvantage.

Company Name(2|AtdH): SEONGHWA Industrial Co., Ltd.
Department(2):
Position(Z! 2)):

Recognizor(A 2 A}: (signature)

SEONGHWA Industrial Co., Ltd.
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2. HONOR CODE FORM(FOR INTERESTED PARTIES)
GOl MM (OIsH A

HONOR CODE(JHO0]| AM2kA])

We shall comply with the SEONGHWA's Code of Ethics ensuring both national and worldwide compliances when
participating in bids and carrying out contracts with SEONGHWA Industrial Co., Ltd.(hereinafter called as the "the

company”)
FEle et F Y AKOISE gt et Stohete] ', ASf, Aol ojd S YRS A AN Y, MY A
deto| geldde 45t &+ AS Chaah 20| ChEeLth

We should not contribute anything of value (money, gift, and/or service) to the employees of the company.
StLt. d3h AXUA oD HEj2| FFO|L BSE MISHA| @=Lt

Providing anything of value to the employees of the company in bribe demand, he/she must report it immediately to
the responsible Compliance Officer of the company.

= g% AR 270 Qg =25, ¥S 5= M3 3%, 1 A

mjo

BT A MBjo) ATt

—

We will not make any request and solicitation being disturbed for fair business activities and operations.
A gotel S-S R0 Foirt == L, ES SR @
We will not form cartel and do unlawful subcontract.

S BB Bl BHSEE R4S SR ch.

We shall not disclose the company confidential information and take unjust enrichment by abusing such information.

CHL getol HREYEES [RESAU, 0|F 0|83t &#Y 0|5 WRIE ofX| Y¥=Ch

We shall observe occupational health and safety standards of the company.

Ol4. dztol ot 8l =tE 7[&=1 Mg Y& =5t

—

We shall not present any forged documents and make false submission in improper ways.
2o Mt MFE IZ-HZ5H0] HMESHALE O el d¥2= 59 MESHA R

In the event of any violation of the above, we shall solemnly pledge to take any punishment of disadvantage of
permanent removal as a business partner, or cancellation of contract

9l At flEtel FR0ls A Fa W FF EE S offet A= A Ao|0, EofEiY YA

o= M7ISHA| HE AS Mgttt

ok

S ot of

Recognizer(A] 2 A
Company Name(2|AtH):
Representative/CEO(CH E X}/CH E O| Ab: (signature)
SEONGHWA Industrial Co., Ltd.

SEONGHWA Industrial Co., Ltd.
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3. COMPLIANCE CONSULTATION REQUEST FORM
2L 2H 4T 238N
B Requester 28X}
Name ‘493 Dept. &% Job Title &¢

B This consultation is being issued because of the following: Select all that apply 88 Al

[ ] Received instructions that violate the Code of Ethics
w2 EH0l ofRLt=/eldH0| fIEE= XA HS
[ 1 Giving instructions that violate the Code of Ethics
2| ofRLi=/ReldE0 fbtEls XAE &
[ ] Witnessing instructions or actions that violate the Code of Ethics
w0 OfRLte/meld ™0 fEtes XA E= HYE =48
[ ] Hearing instructions or actions that violate the Code of Ethics
w3 ofRLts/seld ™0 fPtEs XA E= HYE Tl =2
[ ] Being difficult to determine whether an instruction or action is in violation of the Code of Ethics
w20 ofRLt=/2edF0 fbtEl= XA E= HRIQIX| EHHSH] oS

[ V1 Etc ZIE} ( )

MW Violation order person $|%t3#Q| X|A|X}:

B Description of alleged violation (Be as specific as possible) LH8 X ZAQ(THESZE AME)

Consultation is requested as above. O|&f1t Z0| 4EZ 2HSrL|Ct
20

Requested by 28X} (Signature A &)

SEONGHWA Industrial Co., Ltd.
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4. COMPLIANCE VIOLATION REPORT FORM

=223 FA MM

Name &% (Signature A{E)| Date of birth 4 &
Reporter Job = ¢ Mobile phone C12fX
YAzt Address
A
Violator | Name & Job title & 2|(2l2)
DMK | Dept. &%

X Whether you agree to disclose the identity of the reporter in the process of confirming and investigating
the violation  [] Agree [ Disagree

¥ AAWES =l =ASE PO Aol ME2S ol S2l5ts Al o O 2 O #£359

Provide a brief summary of the issues(s) that led to this counseling session.
If applicable, attach relevant documentation.

Background

Information
MAWE

Supporting |Attach any additional documentation.
evidence
SR

(¢ H)

SEONGHWA Industrial Co., Ltd.
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5. COUNSELING RECORD
22l2H 4 7158
Date Types of Counseling  |[OVisit [JPhone calls JEtc.( )
SEYA| dERYE OYgsE Od= O7[E ( )
Requester Name g%‘ Date of birth AoHlﬂ'?é‘l%
oY YA | Dept. &% Job title & %I(RlF)
Summary of
Consultation
HEUE
Opinion of
Consultation
SR
20
Chief Compliance Officer (or Compliance team) (Signature)
THAAQA(EE THTAIF) (ME)

SEONGHWA Industrial Co., Ltd.
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6. HOW TO WRITE A REPORT
=E|ZH MEHD oA

Compliance Violation Report

The location of the mark on the envelope is irrelevant,
but if the mark itself is omitted,

it may not be delivered directly to the President

The recipient must be marked as ‘compliance team’,
and If the destination is unclear or indicated elsewhere,

it may not be delivered directly to President.

34-2, Jinma-daero 2498beon-gil,
ibanseong-myeon, jinju-si,

gyengsangnam-do, 52615, rec. of korea

> Compliance team

It is okay to use standard or non-standard envelopes..

25 Zeiy 57| QIKlE REL
B7| NS MERts 39 ArgRo

(52615) 4 ZIFA| o|Etd ™

IO 2 2498HH 2 34-2

mjo
>
o
ok
|.r|
-0
(oL
o
-
fin

SE FA/HRE o= A

SEONGHWA Industrial Co., Ltd.






